
 

 
 

 
 
 
 

 
 

 

 
 

 

THE STATE WORKER of Sacramento Bee 

Trump administration:  

Union fees trample First Amendment 
 
BY ADAM ASHTON  DECEMBER 18, 2017 03:57 PM 
 

 Public employee unions bargaining for better wages are 
effectively “lobbying” government officials and should be 
barred from passing their fees onto workers who disagree 
with the political stances that labor leaders advocate, the 
Trump administration argues in a new Supreme Court 
brief.  Trump’s solicitor general filed the brief last week in 
Janus vs. AFSCME, an Illinois case that could cost 
California public employee unions thousands of members 
and millions of dollars. 
 A decision against AFSCME would forbid public 
employee unions from collecting so-called “fair share” 
fees from workers who do not want to join labor groups 
but benefit from representation. California is one of 22 
states that allow public employee unions to charge them. 
 Trump favors the arguments of Mark Janus, an Illinois 
state worker who does not want to pay the fees because 
he disagrees with his union’s political advocacy. Janus 
contends the fees violate his First Amendment rights to 
support causes of his choosing. 
 “Issues like tenure for state employees, merit pay, and 
the size of the state workforce are about more than 
money: they concern no less than the proper structure 
and operation of government,” Solicitor General Noel 

Francisco wrote. “To compel a public employee to 
subsidize his union’s bargaining position on these 
questions is to force him to support private political and 
ideological viewpoints with which he may strongly 
disagree.” 
The Obama administration took the opposite stance in a 
similar Supreme Court cast last year that involved the 
California Teachers Association. After Justice Antonin 
Scalia’s death, the Supreme Court tied in the California 
case, allowing public sector unions to continue collecting 
mandatory fees from workers. 
 This year, public employee unions are pessimistic about 
their chances in the Janus case. Trump appointed Justice 
Neil Gorsuch to succeed Scalia, leading unions to believe 
the numbers on the court are not in their favor.  Trump’s 
brief offered some cold comfort to unions. It noted that 
the federal government does not allow fair share fees, 
and 27 percent of federal employees belong to labor 
groups. 
That’s a steep drop for California’s public employee 
unions, which are able to charge some form of dues to all 
of the workers they represent. 

  
http://www.sacbee.com/news/politics-government/the-state-worker/article190443274.html 
 
                                                                                                                                                                                 Continued next page 

Pennsylvania Conference of Teamsters 
Strength in Numbers 95,000 

 

Vol. 1, No. 160 DECEMBER 2017                                                  Pages 1 of 2 

 

       William Hamilton, President & Eastern PA Legislative Coordinator – Joseph Molinero, Sec.-Treasurer & Western PA Legislative 

Coordinator – Tim O’Neill, Consultant – Dan Grace, Trustee & Legislative Advisor – Robert Baptiste, Esq. Legal Advisor 

LEGISLATIVE ACTION ALERT 

NO , coming from the Working Man’s President!  



 
 

WHY YOUR VOTE MATTERS: 
 
ONCE THE U.S. BECOMES A TOTAL “RIGHT-TO-WORK” NATION YOU WILL 
EVENTUALLY LOSE YOU UNION, YOUR CONTRACT AND YOUR MIDDLE CLASS 
WAGES, AT WHICH POINT, YOU WILL BECOME AN 
 

“AT WILL EMPLOYEE”  

 

Employment at will 
At-will employment is a term used in U.S. labor law for contractual relationships in 
which an employee can be dismissed by an employer for any reason (that is, 
without having to establish "just cause" for termination), and without warning. YOU 
CAN KEEP ON VOTING THE WRONG WAY OR YOU CAN WISE UP AND START 
LISTENING TO YOUR UNION FOR ONCE 
 
 

Those elected officials that vote in favor of “Right-to-
Work” legislation don’t give a 

  
 

About you, the union, or your family sustaining wage. 

 

 

For your survival, and future generations to be protected by a 
union, you need to vote for, support and convince your family to 
vote for labor friendly candidates regardless of party affiliation  


