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Sunday Hunting Bill Headed to Governor’s
Desk for Enactment into Law

Legislation that would empower the Pennsylvania Game Commission to allow hunting on up to three Sundays each year received final
legislative approval on Monday (November 18) and was sent to the Governor for enactment into law, according to Senators Dan
Laughlin (R-49) and Jim Brewster (D-45).

“Today was a historic vote. We are now just one step away from increasing recreational opportunities for the thousands of
Pennsylvania sportsmen and women who enjoy hunting,” said Senator Laughlin, prime cosponsor of the bill and Chairman of

the Senate Game & Fisheries Committee. “This has been a long time coming and is truly a tribute to the thousands of hunters and the
many organizations who have supported this effort.”

“This bill is a result of collaborative effort of the major stakeholders that had an interest Sunday hunting. And will not only create
opportunities for hunters- men and women, young and old to get out into Pennsylvania’s great outdoors,” said Senator Brewster,
Democratic Chairman of the Senate Game & Fisheries Committee and prime cosponsor of the bill. “Also, it will generate additional
revenue that we can hopefully use to solve CWD, which is fatal to deer and elk.

Senate Bill 147 provides for hunting on three Sundays: one during rifle deer season, one during the statewide archery deer season and
one on a Sunday determined by the Game Commission. The bill also amends the Pennsylvania Game Code to make trespassing while
hunting a primary offense and increase the penalties for the offense.

“Weekends are the only free time for many hunters,” Senator Laughlin said. “Those two days are essentially the only time that most
working men and women can get out into the woods. The same could be said for many young people, the ones who represent the
future of the sport. Lifting the ban will give them increased opportunities to pursue the activity that they love.”

The bill also provides that written permission of the landowner is required to hunt on private property on any of the Sundays being
added to the expanded Sunday hunting provisions. The penalty for a violation of this provision will be a summary offense of the third
degree. Additionally, Senate Bill 147 requires the Legislative Budget and Finance Committee to perform a financial analysis of the



Game Commission’s fees, fines, penalties, royalties, Federal and state appropriations and other sources of revenue received by the
commission, and of expenditures, including annual operating costs, investments, land purchases and capital projects, within 180 days
after the bill is enacted.

PBGC Releases FY 2019 Annual Report

Multiemployer Insurance Program Moves Closer to Insolvency; Single-Employer
Insurance Program Improvement Continues

FOR IMMEDIATE RELEASE

November 18, 2019 WASHINGTON - The Pension Benefit Guaranty Corporation’s (PBGC) Fiscal Year (FY) 2019 Annual
Report, released today, shows a record deficit of $65.2 billion in its Multiemployer Insurance Program at the end of FY
2019. This increase from $53.9 billion at the end of FY 2018 was mostly due to interest rate changes that drove up the
value of PBGC’s future payments to failed multiemployer plans. The Multiemployer Program, which insures the pensions
of 10.8 million Americans, is highly likely to become insolvent during FY 2025.

“The multiemployer pension system faces a crisis that threatens the retirement security of millions of American
workers, retirees, and their families. Without reforms, PBGC’s Multiemployer Insurance Program will run out of money.
That will leave about 1.5 million participants and beneficiaries in already-failing plans with much less than the PBGC'’s
guaranteed level of benefits. The alarm bells are ringing, and legislative changes are necessary,” said PBGC Director
Gordon Hartogensis. “The Administration stands ready to work with Congress to protect retirees in multiemployer plans,
prevent the collapse of the multiemployer pension system, save the PBGC backstop, and prevent this crisis from recurring
in the future.”

In contrast to the Multiemployer Program, the financial condition of PBGC’s Single-Employer Insurance Program
continues to improve, although significant potential risk remains. The program’s positive net position of $8.7 billion as of
September 30, 2019, is an increase from $2.4 billion at the end of FY 2018. The improvement is primarily due to premium
and investment income and a continued low level of losses from plan terminations.

Multiemployer Program Continues on a Trajectory Toward Insolvency

The Multiemployer Program had liabilities of $68 billion but only $2.9 billion in assets as of September 30, 2019. This
resulted in a deficit (negative net position) of $65.2 billion, compared to $53.9 billion a year earlier. The $11.3 billion
deterioration is primarily due to lower interest factors used to measure the value of future payments to failed plans. The
ongoing financial decline of a number of multiemployer plans newly classified as probable insolvencies because they
either terminated or are expected to run out of money within the next decade also contributed to the program’s
deterioration. These new liabilities for probable insolvencies were partially offset by plans that are no longer probable
claims.

During FY 2019, the agency provided $160 million in financial assistance to 89 insolvent multiemployer plans, up from
the previous year’s payments of $153 million to 81 plans. In the coming years, the demand for financial assistance from
PBGC will increase rapidly as more and larger multiemployer plans run out of money and need help to provide benefits at
the guarantee levels set by law. Absent a change in law, the assets and future income of PBGC’s Multiemployer Program
are only a small fraction of the amounts the agency will need to support the guaranteed benefits of participants in plans
that are currently insolvent as well as those expected to become insolvent in the future.

Single-Employer Program Continues Improvement

The Single-Employer Program had assets of $128.1 billion and liabilities of $119.4 billion as of September 30, 2019.
The positive net position of $8.7 billion reflects an improvement of $6.2 billion during FY 2019. The improvement in the
Single-Employer Program is consistent with PBGC’s recent projections, but the program remains exposed to a
considerable amount of underfunding.

The agency paid over $6 billion in benefits to more than 932,000 retirees during FY 2019. The agency also became
responsible for 51 single-employer plans that terminated without enough money to provide all promised benefits. These
plans cover more than 103,000 current and future retirees.
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